
Responsibility Corporate Social Responsibility

Corporate 
Philosophy

To contribute to society 
by creating an optimal environment 

for cities and people

CSR 
Vision

Better living – now 
and for the future
We will engage ourselves in the daily
lives of our customers and stakeholders 
and help create a better tomorrow.

Our aim is to work with our partners to 
co-create living spaces that care for and 
connect with the future.
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CSR Vision

Corporate 
Philosophy

The capabilities 
of the Haseko Group

People,organization,andteamwork

Consumer perspective Technology and know-how 
for life and living space

We cherish the collective capabilities of the Haseko Group, and they serve as 
the primary driving force of our CSR initiatives.
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Board of Directors

Corporate Social Responsibility

Haseko Group CSR Action Plan

Toward Establishing CSR Management
— “Haseko Next Stage Plan,” Our Medium-Term Business Plan

CSR Organizational Framework

In order to make a further leap forward as a corporate group for housing to 
create great living, the Company will implement the following initiatives.

Diagram of CSR Management Structure

CSR Committee

CSR Promotion Conference

CSR Promotion Secretariat

Environment Promotion Conference

Environment Promotion Secretariat

Supervise Report
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Our Four Main CSR Themes

Our Four Main 
CSR Themes ESG*

Creating 
attractive living 
spaces

● Safety, security and comfort
● Enabling diverse lifestyles
● Community
● Environmental consideration in daily life

Building 
a company 
worth working 
at

● Enabling the flourishing of diverse talent
● A safe and healthy working environment
● Personnel development and technology 
    succession
● Supply chain

Protecting 
the precious 
environment

● Cyclical resource use
● Energy & CO2

● Pollution prevention and consideration 
    for the local environment
● Supply chain

Nurturing 
a culture of 
trust

● Corporate ethics and compliance with 
    the law
● Respect of human rights
● Information disclosure and stakeholder 
    engagement
● CSR education and training
● Promotion of philanthropic activities
● Strengthening of collective capabilities 
    of the Group
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Of the seventeen Global Goals (SDGs) promoted by the United Nations, we have identified ten that are deeply connected to 
our business. We recognize that the business and operations of the Haseko Group are closely linked to social and 
environmental challenges, and through solution-oriented business actions, we aim to create synergies between the 
generation of social value and the growth of the Haseko Group.

Social issues surrounding our daily lives
Response to climate change; Conservation of ecosystems 
Safety and security; Disaster prevention and disaster response; 
Regional revitalization; Response to demographic change and 
aging society; Diversity promotion; Active participation of 
women; Health, medical care, and nursing care: Vocational 
education and creation of employment opportunities; 
Childcare and parental care; Sustainable consumption; 
Cyclical use of resources

Related SDGs

*ESG: Environment, Social, Governance
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Materiality
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Business axes: Importance to the Haseko Group   

Creating attractive 
living spaces

Building a company 
worth working at

Protecting the precious 
environment

Nurturing a culture 
of trust

Product safety 
(service safety)

Occupational health 
and safety

Governance 
and compliance

Working environment 
and labor conditions

Risk 
management

Sustainable living 
and sustainable cities

Cyclical 
resource use

Pollution prevention 
and consideration for 
the local environment

Protecting water 
resources

Employee diversity

Consumer protection 
and information

Partnerships

Care of community 
and engagement

Personnel 
development 

Information disclosure 
and stakeholder 
engagement

Consideration for 
biodiversity

Energy-saving and 
renewable energy

Response to 
climate change

Certification 
and labeling

Respect of 
human rights

Supply chain 
management

Raise labor 
productivity

M
oderate

Haseko Group Materiality

Step 01 Step 02 Step 03
Recognit on 
of issues

Weighting based 
on social and 
business axes

Finalization based 
on reviews

Importance to the Haseko Group  

Im
portance to stakeholders

Importance to the Haseko Group  

Im
portance to stakeholders

A list of candidate materiality was prepared by 
listing items set forth in the GRI Standards, 
ISO26000, SDGs, and the Ten Principles of 
the Global Compact, etc. (73 items)

The importance of candidate materiality was then 
verified through evaluation from the two aspects 
of “social interest, requests, and concerns” 
(importance to stakeholders) and “impact on 
business” (importance to the Haseko Group). 
In evaluating “social interest, requests, and 
concerns,” opinions of outside experts were 
reflected in order to adopt an objective 
perspective.

The evaluation items in Step 2 served as the 
basis for preparing the Materiality Matrix. Items 
were selected from the matrix and reviewed by 
the Company’s officers after reflecting the 
opinions of the members of the group-wide 
working group, whereby we identified 
material issues.

Materiality Identification Process  
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Corporate Governance

Roles and Operations of 
Corporate Institutions

Diagram of company institutions and internal governance
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Internal Governance and 
Risk Management System
Compliance System

Risk Management System


